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NOTICE OF WORKSHOP TO SOLICIT COMMENTS FOR NEW REGULATIONS 
OR CHANGES TO EXISTING REGULATIONS OF THE EMRB  

 

The Local Government Employee-Management Relations Board needs to adopt new regulations and/or 
amend its existing regulations pertaining to Chapter 288 of the Nevada Administrative Code. To this end 
the EMRB will conduct a workshop, which will be conducted by Commissioner Bruce K. Snyder.  

 

The workshop is scheduled for July 26, 2017, at 1:30 p.m. in the Fourth Floor Nevada Room at the Nevada 
State Business Center, 3300 W. Sahara Avenue, Las Vegas, Nevada 89102. The workshop will be video 
conferenced to the Department of Business and Industry Director’s Office, 1830 College Parkway, Suite 
100, Carson City, Nevada  89706. 
 
The purpose of the workshop is to solicit comments from interested persons on the topics listed on the 
reverse side of this notice. The agenda for the workshop is as follows: 
 

1. Public Comment.  
2. Solicitation of Comments and Suggestions on Rules Relating to the Adoption of AB 113. 
3. Solicitation of Comments and Suggestions on Rules Relating to the Adoption of SB 460. 
4. Solicitation of Comments and Suggestions Relating to Other Potential Rule Changes. 
5. Additional period of Public Comment.  

 

After discussing the issues related to both AB 113 and SB 460, the Board agreed that the agency should 
first hold an initial public workshop to solicit ideas and recommendations on how best to implement the 
requirements of both bills. The Board believes that the numerous issues associated with the bills, and 
especially that of SB 460, first requires listening to our user community. After this initial public workshop 
the agency will draft language, which will then be formalized by the LCB. Once the formal document is 
then returned by the LCB to the EMRB, the EMRB will then conduct a second public workshop in which 
comments would then be solicited on the draft language. 
 
A copy of both bills, as well as a current set of EMRB regulations, may be obtained at the workshop or by 
contacting the EMRB at the address or telephone number listed above. 
 
The Notice of Workshop to Solicit Comments for New Regulations or Changes to Existing Regulations of 
the EMRB has been sent to all persons on the agency’s mailing list for administrative regulations and 
posted at the following locations: 
 

Local Government Employee-Management Relations Board, 3300 W. Sahara Avenue, Suite 
260, Las Vegas, Nevada 
Department of Business & Industry, 3300 W. Sahara Avenue, Fourth Floor, Las Vegas,  Nevada  
Department of Business & Industry, 1830 College Parkway, Suite 100, Carson City, Nevada 
Nevada State Library, 201 S. Carson Street, #100, Carson, City, Nevada 
Department of Administration Public Meeting Notice Web Site: http://notice.nv.gov/ 
Employee-Management Relations Board Web Site:  http://emrb.state.nv.us 
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Topics Related to the Adoption of AB 113 (Agenda Item 2) 
The bill requires that the agency adopt a form for the filing of a complaint, an expedited timeline 
for the review of complaints filed, and for the Commissioner to hear and deliberate on such 
complaints in lieu of the Board. The agency is interested in receiving comments and suggestions 
on: 
 

1. The number of days for an employer to respond to a complaint. 
2. The form of the response (i.e., legal filing versus a letter-type response). 
3. Whether the number of days to respond should vary based on whether the female 

employee is already nursing versus it being a future request. 
4. When does a female employee have standing to file a complaint? 
5. The agency is considering having the hearing be tape recorded in lieu of using a court 

reporter. Comments on this would be appreciated. 
6. The agency is considering skipping pre-hearing statements. Comments on this would be 

appreciated. 
7. Should all of the unique requirements for the expedited handling of these cases be in one 

section of the NAC 288 or should they be scattered about and placed in the various 
sections related to the handling of cases? 

8. Should there be allowed an appeal to the Board in addition to filing a petition for judicial 
review? 

9. How many days should elapse between the filing of the response and the holding of a 
hearing? 

10. How might hearings be quickly held in the rural sections of the state? 
11. Comments on other topics related to the implementation of AB 113 are welcome. 

 
 
Topics Related to the Adoption of SB 460 (Agenda Item 3) 
The bill expands the size of the Board from three to five members and allows the Board to hear 
cases in panels of three members, with not more than two of the panel members being from the 
same political party. 
 

1. How should a panel be assigned to a given case? 
2. When should a panel be assigned to a given case? 
3. Should motions be assigned to the next panel to meet or to the panel assigned to the case, 

if one has been assigned? If a panel is not assigned to a case until the time of the hearing, 
who should hear any motions? 

4. Currently the Board decides whether to hear a case. Who should make that decision in the 
future? 

5. Currently the Chairman decides whether to grant a request for a subpoena. Who should 
make that decision in the future? 

6. Should an en banc review be allowed in split panel decisions? 
7. If so, what form of review should take place for the en banc review? 
8. Comments on other topics related to the implementation of SB 460 are welcome. 

 
 
Topics Related to Other Potential Rule Changes (Agenda Item 4) 
Interested persons may offer comments on proposed additions to or amendments of the EMRB’s 
existing regulations independent of those necessitated by the adoption of AB 113 or SB 460. 


